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While the summer of 2022 
provided a much-needed rest  
for school leaders and staff,  
we continue to emerge from  
the shadow of the pandemic.  
As we seek to build on lessons 
learned from the last two years, 
we acknowledge student 
learning loss, ongoing stress 
and fatigue for both students 
and staff, amplified division 
among parents, and somewhat 
diminished social capital for 
leaders and boards. SCSBC 
staff are eager to support 
schools, leaders, teachers,  
and boards through this  
time of resetting from the 
unprecedented and enduring 
effects of the pandemic.
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Board Chair Report

For SCSBC, 2022 brought an 
important milestone as we com-

pleted our search for an Executive 
Director to succeed Ed Noot on his 
upcoming retirement. The search 
process was thorough and attracted 
several excellent, well-qualified 
candidates. The board was pleased 
to announce David Loewen to the 
role at the end of that process. Dave 
has joined us as Incoming Executive 
Director and will transition to full 
responsibility as Executive Director in 
January 2023. The leadership transi-
tion process will see Ed continuing to 
work alongside and mentor Dave in the 
coming year.

We are deeply grateful to Ed for his 
leadership since joining SCSBC in 2014. 
Ed has brought his gifts fully to bear 
in this role, leading the SCSBC team 
to grow our membership, expand our 
service offerings, and strengthen our 
relationships with Christian educa-
tion partners worldwide, with other 
independent schools, and with govern-
ment. Dedicated, passionate, rela-
tional, and strategic, Ed has worked 
tirelessly to support member schools. 
But, crucially, he has also built a solid 
and dedicated team who will continue 
their work.

We have also been energized by 
the process of welcoming Dave to the 
Executive Director role. Dave’s past 
leadership positions and experiences 
have prepared him to lead SCSBC 
thoughtfully and effectively. One of 
our strategic plan pillars calls SCSBC 
toward being a unifying voice for and 
within Christian education, and Dave 
expresses passion about engaging 
with that priority. He believes that for 

schools to flourish, they must develop 
a clear, gospel-grounded vision of who 
they are as a community to make that 
vision the basis for all of their import-
ant decisions.

In 2022, SCSBC responded to 
increased calls from member schools 
for support through difficult commu-
nity conversations relating to social 
and cultural changes affecting their 
communities. Differing values relating 
to gender identity & expression and 
sexual orientation are often at the root. 
SCSBC has been monitoring, discuss-
ing, and developing resources around 
these topics for years, enabling our 
leaders to provide prompt meaningful 
support when called upon. How our 
schools lead and navigate these diffi-
cult conversations can make the dif-
ference between a robust and healthy 
community and one that is fragile and 
threatened. One of SCSBC’s strategic 
priorities is to identify emerging issues 
that may similarly present a significant 
threat – and a meaningful opportunity 

– for Christian schools in the future. We 
will continue to work with our mem-
bers on these matters.

This year brings an end to my 
six-year term on the SCSBC board. In 
leaving, I am encouraged that the right 
people are in place for SCSBC and our 
member schools to thrive. I am rou-
tinely humbled by the people within 
our organizations who are dedicated to 
the cause of Christian education. This 
work is as important and relevant as 
ever. Our world thirsts for Good News, 
and when we keep our hearts and 
minds set on the person and work of 
Jesus Christ, we have that Good News 
to offer. Praise be to God!

Richard Wieland

Board Chair
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Ed Noot

Executive Director

Executive Director Report

Since 1977, SCSBC has sought 
to strengthen Christian Schools 

through service, community, advo-
cacy, and vision, working together 
to communally accomplish what no 
individual school could or should do 
alone. Since 2014 I’ve had the privilege 
of serving as the SCSBC Executive 
Director, leading a consummately 
professional staff in many exciting 
initiatives. This will be the last annual 
report I submit to our members, as 
my retirement will occur at the end of 
the 2022–23 school year. I’m excited to 
work with incoming Executive Direc-
tor, Dave Loewen, to transition the 
leadership of SCSBC. 

The past year required our schools  
to navigate changing pandemic 
requirements as restrictions were 
slowly eased. Our schools reflected 
society in terms of diverse responses 
to pandemic requirements. These 
responses were not always offered with 
grace and care and caused a level of 
division and acrimony that we had not 
previously witnessed in our schools. 
This divisive posture is increasingly 
evident as schools engage in other 
contentious topics that require our 
attention. Boards and school leaders 
will require firm resolve, discerning 
wisdom, excellent communication, 
and unshakable unity as they develop 
policy and make decisions in these 
increasingly turbulent times. 

Our strategic plan was refreshed 
in September 2021. It will continue to 
shape decisions, policy, and practice 
in pursuit of our key organizational 
goals to remain an affordable, relevant, 
responsive, and prophetic voice in 
Christian education.

Our Policy Development Committee 
focused on revising the SCSBC Com-

munity Standards and completing an 
extensive overhaul of our employment 
contract templates. I encourage boards 
to engage in a thoughtful and thorough 
contract revision process to ensure 
that your school is protected and your 
employees are respected. 

SCSBC continues to seek to enhance 
service to member schools. Our MoU 
with Key Learning Academy (Ft. St. 
John) to facilitate career development, 
apprenticeship, and service-learning 
opportunities for students saw SCSBC 
channel over $280,000 in funds back 
to participating schools. We continue 
to promote our sales and services to 
non-member schools, thereby gaining 
revenue outside of membership fees. 

A growing membership base, inno-
vative strategic partnerships, and a 
stable cash reserve fund allow SCSBC 
to continue to be a vital and sustain-
able organization. 

SCSBC school board members 
are encouraged to stay informed by 
reviewing the SCSBC e-bulletin and 
our magazine, The Link. Boards are 
also encouraged to use the SCSBC- 
published book, Guiding Schools to 
Flourish, as an ongoing professional 
development resource. 

SCSBC is a vibrant organization 
critical to the flourishing of Christian 
education in BC, and it has been a 
distinct privilege for me to serve as 
Executive Director. I want to thank our 
dedicated and diligent staff and our 
visionary board for their exemplary 
work on your behalf. 

God has been good to our commu-
nity of schools, and we trust that He 
will continue to bless us as we seek to 
reside faithfully in His will.

Soli Deo gloria.
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Learning

The learning division of SCSBC 
has continues to work with the 

Learning Associate model. Learning 
Associates are practicing educators 
from within member schools, who are 
committed to working on mutually 
beneficial projects that will support all 
member schools. Schools can continue 
to tap into a broader level of support 
through work with one or more of the 
Learning Associates. All Learning 
Associate commitments are organized 
and managed by, Director of Learning, 
Darren Spyksma.

Learning Report

Ongoing Projects and Support

•	 The Residency of Christian Deeper 
Learning – A learning institute for 
Christian educators, starting with 
professional learning streams in the 
areas of:
- Project-based Learning
- Worldview Development  

and Integration
- Teaching for Transformation – 

learning design rooted in God’s 
story

•	 Experiencing Christ in the Class-
room – deepening our understand-
ing of the impact of teacher identity 
and classroom pedagogy on faith 
formation

•	 Liaising with the Ministry of Educa-
tion as part of the Communication 
and Reporting Working Group

•	 Learning Leader Support
- networking 
- mentoring
- focus groups 
- consultation and one on one 

support
•	 Program and Learning Reviews
•	 Foundation Skills Assessment 

Marker Training and Assessment 
Support

•	 Reconciliation through Education: 
Indigenous Awareness, Apprecia-
tion, and Understanding in Chris-
tian Schools with an emphasis on 
the new Indigenous Graduation 
Requirements.

•	 Indigenous Voices of SCSBC –  
Advisory Group

New Projects and Support

•	 Anchoring Identity – A Curriculum 
Framework for Learning about 
Gender, Relationships, and Sexuali-
ty – A tool designed to assist schools 
in developing a curriculum that 
aligns with the provincial expecta-
tions while also reflecting the 
community in which it is designed.

•	 The Dandelion Project – A resource 
designed to support school commu-
nities in discussing the systems in 
place at the school level and how 
those systems are experienced by an 
increasingly diverse community.

•	 Communication and Reporting – 
With the upcoming changes in how 
teachers are to communicate 
learning to parents, ongoing sup-
port is being provided to ensure that 
schools use a provincial mandate to 
better implement and grow their 
school’s vision.

•	 Enhancing Biblical Literacy for 
Educators – As more teachers and 
support staff come to work in SCSBC 
schools, having only received their 
education at public post-secondary 
institutions, a need has arisen to 
develop supports for teachers in the 
area of biblical literacy and the 
integration of biblical understand-
ing into learning.

Darren Spyksma

Director of Learning
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Cathy Kits

Director of Advancement

Advancement

As I reflect on the past year, I 
praise God for faithfully guiding 

and sustaining our schools through 
challenging times. I lament the 
polarization of views that resulted in 
conflicts that adversely affected many 
communities. I have hope for a new 
year in which communities will be 
restored, and school cultures aim to 
reflect the heights and the depths and 
the length and the breadth of the love 
of God.

One of my goals last year was to 
assist schools as they sought to restore 
connections, renewing opportunities 
for personal engagement with fami-
lies and supporters. This was largely 
accomplished through monthly virtual 
Development and Admissions meet-
ings and some in-person support as our 
schools gradually opened to visitors.

2021–22 was also the year of strate-
gic planning, as we facilitated seven 
strategic planning retreats. This year is 
looking to be a busy one in this area of 
service also!

SCSBC also struck a task force to 
examine various withdrawal processes 
with the goal of developing a system 
that could be easily adapted for any 
size school. We have developed a 
process that allows schools to capture 
important information from families 
who leave and that ensures families 
feel heard and are honoured when 
they leave the school.

And after a two-year interruption, 
we were able to host the SCSBC Busi-
ness and Development Conference at 

Harrison Hot Springs with Carson Pue 
as our plenary speaker. What a buzz 
there was with so many people meet-
ing with each other in person! This 
year’s conference, April 2-4, will be at 
the Coast Tsawwassen Inn. Rod Wilson 
has graciously agreed to be our plenary 
speaker.

This year we also changed my title. 
Advancement is a more inclusive word 
that better reflects my work for SCSBC 
and aligns with the various roles in 
our member schools. Advancement is 
the strategic process by which schools 
advance their mission. Admissions 
(enrolment management), marketing 
& communications, and development 
(fundraising) are all facets of that 
process.

My title has changed but my com-
mitment remains the same: to assist 
with enrolment management and 
marketing & communications, to pro-
vide campaign readiness assessments 
and campaign support and to position 
schools to flourish by equipping them 
to establish sustainable development 
plans with a strong focus on donor 
relationship strategies.

I will also continue providing ongo-
ing professional development opportu-
nities through 1:1 consultations, virtual 
Advancement Cohort Meetings, virtual 
Admissions Think Tank Meetings, the 
annual SCSBC Conference and other 
ProD opportunities that emerge.

I am thankful for a new season of 
service as part of the SCSBC team.
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Finance

The 2021–22 school year con-
tinued to be a somewhat bumpy 

ride due to the ongoing pandemic, 
high inflation, and rising interest rates. 
Despite these uncertainties, God’s 
provision was once again evident in 
our schools in a multitude of amazing 
ways – stable enrolment and govern-
ment funding, new buildings opened, 
construction projects begun, and faith-
ful support from school communities. 

SCSBC was pleased to see a major-
ity of schools implementing the new 
employment contract templates and 
related human resources policies that 
were released last year. We trust that 
these updates will be mutually ben-
eficial for schools and staff and help 
ensure consistency with the latest 
legislation and employment best 
practices.

We were so happy to once again 
meet in person for our Business and 
Development Conference in Harrison  
Hot Springs in April 2022. With the 
timely theme of “Building Trust,” 
attendees listened to speakers and 
workshops that were instructive 
and edifying while enjoying some 
well-deserved time for fellowship and 
relaxation. School finance staff also 
continued to meet virtually through-
out the year, taking time each month 
to connect, share news and ideas, and 
ask questions. We also hosted two 
seminars for finance and development 
staff through Lifeworks on the topics of 
work/life balance and building collab-
oration at work. We continue to look 
for innovative ways to provide profes-
sional development opportunities for 
these key staff in our schools. We said 
goodbye to some well-loved long term 

members of our finance group but wel-
comed several new ones, and we look 
forward to continuing to work together 
and support each other in our roles. 

Ongoing Projects and Support

•	 Review of calculations for charitable 
tax receipting of tuition for over 140 
independent Christian and Catholic 
schools across BC and the Prairies 

•	 Annual financial benchmarking 
reports for member schools

•	 Participation in SCSBC’s Compensa-
tion Committee, producing the 
annual SCSBC Compensation 
Report

•	 Participation in SCSBC’s Employ-
ment Contracts Working Group, 
producing revised employment 
contract templates and related 
human resources policies

•	 Training for new members of their 
school’s Joint Occupational Health 
and Safety Committees

•	 Ongoing finance support to schools 
in the areas of budgeting, project 
financing, payroll and human 
resources, financial policies, 
insurance, GST and other areas

•	 Financial health reviews as request-
ed by school boards, covering areas 
such as financial reporting and 
accounting systems, budgeting 
processes, staff compensation, and 
tuition structures

•	 Regular online meetings with 
school business office staff to 
provide updates on finance topics 
and a forum for networking

•	 Annual SCSBC Business and 
Development Conference April 4-5, 
2022

Tracey Yan

Director of Finance
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Educational Services

School administrators and 
educators have been under tremen-

dous pressure as they have adjusted to 
the constant challenges brought about 
during the pandemic. Its impact on 
the mental health and well-being of 
educators and students has made it a 
prime focus to develop a strategy and 
resources to support the well-being of 
everyone in the school community. 
It has been an honour to serve and 
support administrators and educa-
tors as they dealt with the day-to-day 
challenges they faced in maintaining 
a physically, emotionally, socially, and 
spiritually safe and inclusive school 
environment in the Christian school 
context. 

Some of the projects that have been 
undertaken as part of my role in the 
past year:

SCSBC Association  
Safe School Coordinator

Ongoing Projects and Support:

•	 Liaising with Safer Schools Together 
during safety and critical incidents 

•	 Supporting administrators in 
response to safety and critical 
incidents

•	 Chairing counsellor network 
meetings

•	 Member of provincial groups:
•	 Lower Mainland Safe Schools 

Network
•	 Mental Health and Well-being 

Working Group (FISA)
•	 BC School-Centred Mental 

Health Coalition
•	 K-12 Staff Well-being Network

New Projects and Support:

•	 Facilitated critical incident re-
sponse training for school leader-
ship teams

•	 Developed a mental health news- 
letter series for parents of students 
in K-7

•	 Chaired School well-being lead 
network meetings

•	 Featured in the provincial Kelty 
Mental Health in Schools spotlight 
series

Inclusive Education

Ongoing Projects and Support:

•	 Liaising with the Ministry of Educa-
tion: Inclusive Education Division; 
Compliance Division

•	 Member of Provincial Groups
•	 BC and Lower Mainland Council of 

Administrators of Inclusive Sup-
ports in Education

•	 Competency-Based IEP Working 
Group

•	 LA/SE Coordinator Online Meetings 
•	 Facilitating Nonviolent Crisis 

Intervention training
•	 Leading Special Education Audit 

Compliance teams

New Projects and Support:

•	 Established an inclusive educator 
mentorship program

•	 Developed a competency-based IEP 
writing online professional develop-
ment series for SCSBC and a 7-mod-
ule CB IEP writing videos series and 
resources for FISA

•	 Established and co-facilitated a 
universal design for learning 
inquiry project with educators

•	 Developed and piloted a six-module 
behaviour course for educators 
called, From Surviving to Thriving

•	 Developed a School Completion 
Certificate Handbook

Jenny Williams

Director of Educational  
Services & Association 

Safe School Coordinator
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International Education

It was a joy and blessing to  
be able to meet in-person as Inter-

national Program Coordinators again 
last year. Many schools’ International 
departments are very small (often con-
sisting of one or two staff members), 
so our times together are valuable for 
sharing ideas, encouragement, and 
problem-solving.

Since the pandemic, interest in 
International Programs has been 
growing again, and some schools have 
started to re-introduce short-term 
programs. However, the market has 
changed, as there are far fewer Chinese 
students studying abroad, a demo-
graphic which dominated Interna-
tional Programs before the pandemic. 
Many schools are seeing an increase in 
the number of families coming to Can-
ada with work or study permits. There-
fore, there have been many discussions 
and guidance this year on establishing 
a framework for students who have 
similar needs to international students 
yet qualify for the grant (which many 
schools refer to as “Funded Interna-
tional Students”).

Each year, it is encouraging to hear 
how SCSBC schools are impacting 
the lives of students from around the 
world. Our schools help them discover 
their gifts, reach their academic and 
professional goals, and experience the 
love of God, sometimes for the first 
time.  

Ongoing Projects and Support

•	 Quarterly in-person Networking  
& Professional Development days

•	 Monthly virtual networking meet-
ings for International Program staff

•	 Program support and consultation
•	 Policy development
•	 Document templates and web-

based resources via the SCSBC 
Portal

•	 Training for new/ small programs
•	 Webinars on aspects of Internation-

al Program administration

Amber Watson

International Student  
Program Coordinator
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Career Development

As Career Development 
Coordinator, I have continued to 

provide support to our SCSBC member 
schools as well as all other non-mem-
ber Independent Schools from all of 
the FISABC Associations across the 
province for the Ministry of Education 
Career Education curriculum goals. 
A significant amount of time has 
been invested in meeting with par-
ents, school administrators, students, 
board members and staff to promote 
the Skilled Trades as post-secondary 
career pathways and to encourage 
students to be engaged in Work Expe-
rience, career exploration days/weeks, 
mentorships etc.

Ongoing Projects and Support

•	 meetings with principals, teachers, 
coordinators and boards, students, 
and parents to provide orientation 
and on-going support.

•	 strategies to develop, maintain, and 
build capacity in career develop-
ment programs

•	 strategies for schools to generate 
revenue to enhance programs and 
for students to receive graduation 
credits for completion of these 
programs

•	 resources, and templates for school 
use, implementation ideas and 
on-going support

•	 assistance in tapping into Industry 
Training Authority (ITABC) pro-
grams, funding, and grants.

As in previous years Industry Training 
Authority of BC (ITABC) has recog-
nized and organized SCSBC as the 
only “Independent Schools District” 
to represent and support all Indepen-
dent Schools. SCSBC was again able to 

receive a $40,000 ITABC Youth Work 
in Trades Support Grant, which allows 
SCSBC to provide on-going Career 
Development support services and to 
promote the Skilled Trades to all inde-
pendent schools in BC. 

Another initiative was to encourage 
and assist one SCSBC School, Kam-
loops Christian School, in applying 
for ITABC Funding to host a two-day 
Youth Discover Trades Event. KCS 
Middle School students were led 
through the construction of 15 solid 
cedar “friendship benches” while 
being introduced to Skilled Trades. 
These events are intended to raise 
awareness among Middle School  
students of the skilled trades. 

SCSBC’s continued partnership 
with Key Learning Centre (KLC) DL 
School allowed students to document 
their service hours in their capstone 
projects through KLC’s courses, and 
to complete Work Experience and 
Youth Apprenticeship. Despite covid 
challenges this year, many Indepen-
dent Schools have benefitted from the 
revenue-sharing arrangement so that 
real FTE time for supporting Career 
Development Programs could be 
budgeted in these schools. All partic-
ipating schools combined realized a 
total shared revenue of $267,140.00 
based on 703 activations at $380/
course activation. Through this same 
revenue-sharing arrangement with 
KLC in the courses: Work Experience 
12, Global Intercultural Studies 12, and 
Youth Work in Trades SCSBC was able 
to realize a revenue of $32,015 this year. 
This shared revenue is calculated at 
$45/course activation. Again, given the 
impacts of covid-19 on programs, this 
revenue total is very positive.

Herb Krul

Career Development Coordinator
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 K-12 10,099 10,497 11,592 11,716 12,785 13,379 14,349 13,920 14,804 15,352

 PreK 648 680 801 835 1,000 997 1,039 823 824 867

 DL (Online) 92 83 81 101 71 61 54 94 63 62

 Total 10,839 11,260 12,474 12,652 13,856 14,437 15,388 14,837 15,691 16,281
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SCSBC Schools Enrolment

We are pleased to see enrolment 
growth in Christian schools 
despite the challenges of the 
past two years. Interest in our 
member schools remains high 
and SCSBC continues to offer 
support to sustain these 
increases.
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Statement of Financial Position

August 31 2022 2021

Assets

Current 

Cash and equivalents 92,675 205,437

Accounts receivable 55,480 45,274

Prepaid expenses and deposit 93,165 4,703

 241,320 255,414

Restricted cash 60,459 155,551

Restricted term deposit 31,760 31,744

Portfolio investments 2,330,172 2,258,247

Capital assets 292,844 197,208

 2,956,555 2,898,164

Liabilities

Current 

Accounts payable and accrued liabilities 4,276 104,316

Government remittances payable 5,160 7,049

Deferred revenue 9,135 —

Deferred contributions 53,702 4,616

 72,273 115,981

Net Assets

Invested in capital assets 292,844 197,208

Restricted 92,219 187,295

Unrestricted 2,499,219 2,397,680

 2,884,282 2,782,183

 2,956,555 2,898,164
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Statement of Revenue 
and Expenses and 
Changes in Net Assets
August 31 2022 2021

Revenues

Member dues 1,361,508 1,244,211

Service contracts 437,467 438,712

Investment income 77,650 185,491

Charitable tax contracts 61,431 64,230

Conferences 57,640 4,968

Publications/licensing, rental, misc. 13,744 27,158

Mental health grant 2,363 45,549

Royalties 1,246 6,120

From SCSBC Charitable Foundation — 10,000 

 2,013,049 2,026,439

Schedule of expenses 1,910,950 1,690,384

Excess of revenue over expenses for the year 102,099 336,055

Net assets at beginning of year 2,782,183 2,446,128

Net assets at end of year 2,884,282 2,782,183
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Statement of Cash Flows

August 31 2022   2021

Operating Activity

Excess of revenue over expenses for the year 102,099   336,055

Items not effecting cash:

Unrealized gain on portfolio investments (56,149 ) (174,288 )

Amortization of capital assets 33,776   5,635

 79,726   167,402

Changes in non-cash working capital:

Accounts receivable (10,206 ) (4,751 )

Prepaid expenses and deposits (88,462 ) (423 )

Accounts payable and accrued liabilities (100,040 ) 101,286 

Goods and services tax payable (1,889 ) 2,318

Deferred revenue 9,135   —

Deferred contributions 49,086   4,616

 (142,376 ) 103,046

 (62,650 ) 270,448

Investing Activity

Portfolio investments (15,776 ) (5,700 )

Purchase of capital assets (129,412 ) (180,703 )

 (145,188 ) (186,403 )

Change in cash and equivalents (207,838 ) 84,045

Cash and equivalents, beginning of year 392,732   308,687

Cash and equivalents, end of year 184,894   392,732

Cash and equivalents are comprised of the following
accounts on the statement of financial position:

Cash 92,675   205,437

Restricted cash 60,459   155,551

Restricted term deposit 31,760   31,744

 184,894   392,732
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E M E RG I N G  L E A D E R S  D E V E LO P M E N T  I N ST I T U T E

ELDI has been a very successful leadership development program combining the 
efforts of SCSBC, PCCE, Edvance, and Calvin University since 2004. ELDI remains  
an essential program in the development of new leaders. This year ELDI was 
coordinated mainly by Gayle Monsma through CSC and CSI; the group met in June 
for four days at Redeemer University and will meet virtually throughout this year.

VA N  LU N E N  C E N T E R  FO R  EX EC U T I V E  M A N AG E M E N T

SCSBC sponsors the Van Lunen Center, and partners with them, in the develop-
ment of executive management skills for mid-career leaders. This year, part  
of our support will be subsidizing the distribution of the book being published  
by SCSBC, Guiding Schools to Flourish: Board Governance and School Leadership 
by Henry Contant and Ed Noot. In the past year, this fellowship was awarded  
to two more SCSBC school leaders, bringing our total to 25 who have completed 
or are completing the program.

C H R I ST I A N  ST E WA R D S H I P  S E RV I C E S

SCSBC is pleased to partner with Christian Stewardship Services in providing our 
schools with opportunities to connect their supporters to the services that CSS 
offers which in turn secures gifts through bequests, endowment gifts, securities 
and deposit agreements for our schools.

About CSS

Our Mission: We assist Christians in planning, giving, and managing their 
God-given resources to accomplish His work.

Our Vision: Christians are joyfully offering up financial resources for God’s work 
in this world.

Affiliations
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Abbotsford Christian School Abbotsford
Agassiz Christian School Agassiz
Bulkley Valley Christian School Smithers
Cedars Christian School Prince George
Centennial Christian School Terrace
Concordia Lutheran School Pentiction
Delta Christian School Delta
Duncan Christian School Duncan
Hope Lutheran Christian School Coquitlam
Houston Christian School Houston
John Knox Christian School Burnaby
Kamloops Christian School Kamloops
Kelowna Christian School Kelowna
King’s Christian School Salmon Arm
Kootenay Christian Academy Cranbrook
Langley Christian School Langley
Lighthouse Christian Academy Victoria
Maple Ridge Christian School Maple Ridge
Mountain Christian School Dawson Creek
Mount Cheam Christian School Chilliwack
Nanaimo Christian School Nanaimo
Northside Christian School Vanderhoof
Pacific Christian School Victoria
Penticton Christian School Penticton
Powell River Christian School Powell River
Richmond Christian School Richmond
Surrey Christian School Surrey
The King’s School Langley
Timothy Christian School Chilliwack
Unity Christian School Chilliwack
Valley Christian School Mission
Vancouver Christian School Vancouver
Vernon Christian School Vernon
West Coast Christian School Vancouver
White Rock Christian Academy White Rock

Member Schools
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Notes
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CapriCMW

DeJager Volkenant Barristers & Solicitors

Station One Architects

KMBR Architects Planners Inc.

Manning Elliot Accountants

Capstone Asset Management

Endeavour Community Relations

Alpha & Omega Construction

Compensation Committee

Mike Bandstra
Dave Dieleman
Tania Jackson
Sean Lampard-Quicke
Dave Loewen
Ed Noot
Tricia Stobbe
Jeremy Tinsley
Tracey Yan

Policy Development Committee

Dave Loewen
Janice MacDonald
Ed Noot
Tricia Stobbe
Richard Weiland

Governance Committee

Dave Loewen
Ed Noot
Jenn Tonsi
Aaron Whitehouse

https://www.westlandinsurance.ca/
https://capricmw.ca/
https://dejagervolkenant.com/
https://www.soarchitects.com/
https://www.kmbr.com/
https://www.manningelliott.com/
https://www.capstoneassets.ca/
https://www.endeavourcrd.com.au/
https://aoconstruction.com/
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Langley BC V2Y 1Y1
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